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Week of January 23, 1978 
BLACK UNEMPLOYMENT IMPROVES 

WASHINGTON -- Black unemployment showed a substantial reduction as the rate fell 
from 13.8 to 12.5 percent, the U.S. Labor Department's Bureau of Labor Statistics 
reported. 

The rates for whites also declined from 6.0 to 5.6 percent. 

However, the rate for black teenagers, at 37.3 percent, continued to reflect a 
particularly high incidence of joblessness as their rate remained in the 35 to 40 percent 
range for the past three years. 

On a nationa! basis, employment rose and unemployment dropped sharply in 
December. The December unemployment rate was 6.4 percent, down considerably from 
November and 1.4 points below December 1976. 

Total employment--as measured by the monthly survey of households--continued to 
expand with a substantial increase for the second straight month. The proportion of 
the population with jobs reached a record 58.0 percent, up from 56.3 in December a 
year ago. The number of employed persons increased by 4.1 million over this period 
to 92.6 million. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
rose by 215,000 over the month to 3.4 million. This employment count excludes 
striking workers, whose ranks increased by 110,000 in December as a result of the 
mine workers’ strike. (The household survey, on the other hand, classifies striking 
workers as employed.) Over the past year, payroll jobs have risen by 3.1 million. 

The level of unemployment fell by 480,000 to 6.3 million, seasonally adjusted, 
in December. Most of the improvement took place among persons who had lost their last 
jobs. The unemployment rate also declined sharply in December, to 6.4 percent. Over 
the year, the number of unemployed dropped by more than 1.1 million and the rate 
registered a decline of 1.4 percentage points. Both the number and the rate were the 
lowest since late 1974. 

The November-December unemployment declines affected nearly all major demographic, 
occupational, and industry groups. Substantial declines among adult men, women, and 
teenagers brought their rates to 4.7 percent, 6.7 percent, and 15.4 percent, respectively. 

Black unemployment showed a substantial reduction, as the rate fell from 13.8 to 
12.5 percent. The rate for whites also declined, from 6.0 to 5.6 percent. Over the year, 
jobless rates dropped markedly for white men, women, and teenagers and black adult 


men, white no downtrend was evident among black women and teenagers. 
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Although the unemployment rate for blue-collar workers continued to exceed that 
for white-collar workers, the difference narrowed in 1977. A strong November-December 
improvement brought the blue-collar rate to 7.3 percent, down from 9.6 percent a year 
earlier. The white-collar rate of 3.9 percent showed a drop of six-tenths of a point 
over the year. The rate for service workers fell a full percentage point in that 
time frame to 8.0 percent, and the farm workers rate was down two points to 4.1 percent. 
Among the major industries, there was a particularly strong decline for factory workers 
in December, and their rate was nearly two and a half points lower than its year-ago level. 

The average (mean) duration of unemployment was little changed in December, at 14.1 
weeks, but was down 1 1/2 weeks over the past year. 

An increase in employment almost matched the decline in unemployment, as the size 
of the labor force was little changed over the month. Total employment rose 410,000 in 
December to 92.6 million, with adult men the major job gainers. The November-December 
growth in employment was concentrated among full-time workers. 

Over the year, employment grew by 4.1 million, or 4.7 percent, marking the largest 
12-month gain ever recorded in the post-World War II period. The number of employed 
adult men was up 1.8 million, adult women advanced by 1.7 million, and teenagers increascd 
their employment by close to 650,000. Employment in blue-collar and service work grew 
relatively more than other occupations. 

The civilian labor force remained at 98.9 million in December, after an unusuaily 
large increase of 900,000 in the prior month. The 12-month rise was nearly 3 million. 
The labor force participation--the proportion of the civilian noninstitutional population 
either working or seeking work--edged back to 62.8 percent, just below the alltime high 
of 62.9 percent recorded in November. 

Consistent with the decline in unemployment during the fourth quarter, the number of 
discouraged workers also fell. The fourth quarter average was about 970,000 down from 
1.1 million in the second and third quarters and slightly below its year-ago level. 

About 70 percent of the discouraged total cite job-market factors as their reasons for 


not seeking work. (More) 
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Nonfarm payroll employment increased by 215,000 in December to 83.4 million, 
seasonally adjusted. The largest over-the-month employment gain took place in manufacturing-- 
160,000. Most of this increase occurred in the durable goods industries, where gains were 
pervasive. However, the 40,000 increase in the transportation equipment industry 
resulted mainly from a return of striking aircraft workers to their jobs. 

Employment in contract construction continued to improve. An over-the-month increase 
of nearly 20,000 brought the level of employment 355,000 above its level in December 1976. 
Employment increases also occurred in the services industry, State and local government, 
transportation and public utilities, and trade. 

Employees on mining payrolls declined by 150,000 over the month, due entirely to 
the effects of a majorstrike by the United Mine Workers. 

The average workweek for production or nonsupervisory workers on private 
nonagricultural payrolls edged down by a tenth of an hour in December to 36.0 hours, 
seasonally adjusted. The December workweek stood 0.2 hour below its year-ago level. 

In manufacturing, the workweek dropped 0.2 hour in December, but, at 40.3 hours, was 
still 0.3 hour above its year-ago level. Manufacturing overtime, at 3.4 hours, declined 
0.1 hour from November but was still above the year-ago point. 

The index of aggregate weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls edged down to 117.0 (1967=100) in December, 0.1 percent 
below the November level. However, the overall index has increased by 3.3 percent since 
December 1976. 

Average hourly earnings of production or nonsupervisory workers on private nonfarm 
payrolls increased by 0.4 percent, seasonally adjusted, in December. Average weekly 
earnings advanced by only 0.1 percent, however, due to the slight decline in the average 
workweek. Compared with their year-ago levels, average hourly and weekly earnings were 
up 7.8 and 7.2 percent, respectively. 

Before adjustment for seasonality, average hourly earnings were unchanged from 
November's $5.41 but were 39 cents above December 1976. Average weekly earnings increased 
by $1.08 over the month, reaching $195.84 in December. Over the year, average weekly 


(More) 
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earnings grew by $13.11. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high-wage 
and low-wage industries--was 204.8 (1967=100) in December, 0.4 percent higher than 
in November. The index was 7.4 percent above a December a year ago. During the 12- 
month period ended in November, the Hourly Earnings Index in dollars of constant 


purchasing power rose 0.7 percent. 


### 








Week of January 23, 1978 


SECRETARY MARSHALL CALLS FOR UNITY OF ACTION 
TO ACHIEVE FULL EMPLOYMENT AT KING OBSERVANCE 


ATLANTA -- Secretary of Labor Marshall expressed confidence that the country can 
achieve the objective of full employment and called for unity of action on a broad 
front to achieve the goal. 

Marshall, one of the panelists at the Martin Luther King Labor-Management 
Government Awards Breakfast here, said it was extremely important and symbolic to note 
that the occasion represented the unity that is necessary in order to achieve full 
employment . 

"It's going to require action on a very braod front and by many different 
actions," he said. 

Marshall said it was significant that the unemployment rate had decreased by 1.4 
percentage points over the year, down from 7.8 percent in December 1976 to 6.4 percent 
last December. 

“The 6.4 percent rate is still too high", Marshall said, “but it does indicate 
that it will be possible for us to achieve the target of 4 percent in the Humphrey-Hawkins 
bill and within the time goals set for ourselves." 

He noted that 4.1 million jobs had been created over the past year, which helped 
lower the unemployment rate during the past year. He added that even though more people 
are getting jobs, more people want to get jobs. 

“We need to target our resources on areas of very high unemployment and proceed on a 
broad front," Marshall said. He noted that while the teenage unemployment rate had shown 
an improvement over the year from 19 percent to 15.4 percent in December 1977, the rate 
for black youth had gone from 34.8 percent in December 1976 to a high of 40 percent in 
August and was 37.3 in December. 

While stressing the need to target resources and activities, especially among black 
youth and the teenage groups, he said the country could not be solely concerned about job 
creation, but must also take into consideration other areas which impact on unemployment. 

He underscored the job loss resulting from oil imports. 

He also said illegal immigration impacts on the unemployment of blacks. He noted 


that the rapidly increasing number of illegal immigrants is estimated to be between half 
a million to one million yearly. 


Week of January 23, 1978 
BLACK LABOR DEPARTMENT OFFICIAL CITES 
INCREASED EEO ENFORCEMENT ACTIVITY 

MIAMI -- Enforcement of federal equal employment opportunity requirements on 
government contract work is stronger now than ever, according to a top official of the 
U.S. Labor Department. 

Addressing the National Newspaper Publishers Association, Weldon J. Rougeau, 
director of the Labor Department's Office of Federal Contract Compliance Programs (OFCCP), 
said that great strides are being made in improving the department's EEO and 
affirmative action program for minorities and women. 

Rougeau, who is black, also pointed out that the stepped-up activities of OFCCP 
have brought about a near doubling in monetary relief for the victims of job 
discrimination and significant increases in enforcement action against unyielding 
contractors. 

"We will continue our vigorous enforcement of Executive Order 11246 and our 
insistence of back pay relief or other remedies for victims of employment discrimination," 
he said. 

Under the 1965 executive order, administered by OFCCP, federal contractors and 
subcontractors are prohibited from employment discrimination based on race, color, sex, 
religion, or national origin. These employers are also required to take affirmative 
action, or positive steps, to hire and promote minorities and women. 

Rougeau said that between Oct. 1, 1978, and Sept. 30, 1977, over 4,500 
minorities and women received more than $4.5 million in back pay under the executive 
order program. 

During that period, over 1,800 minorities were awarded back-pay settlements totaling 
about $2.6 million and over 2,700 women received about $1.9 million. In addition, 
approximately $900,000 in financial settlements, other than back pay, were also made. 
These include promotions, training opportunities, and other forms of relief. 

In comparison, during the period July 1, 1975, through Aug. 31, 1976, about 1,000 
more persons received back pay, but settlements totaled only about $2.5 million. 

In recert wesths. Rougeau pointed out, OFCCP has also issued administrative complaints 


(More) 
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against several contractors considered to be in violation of the executive order. Among 
those which receive such complaints were Harris Trust and Savings Bank in Chicago, I11.; 
National Bank of Commerce of San Antonio, Tex.; St. Regis Paper Co., New York; STC Corp., 
a construction company in Cherry Hill, N.J.; and The Painting Corp, of Detroit, Mich. 

These companies could face contract cancellations or modifications, or they could 
be debarred from federal contract work. 

During 1977, OFCCP debarred three federal contractors: Ingersoll Milling Machine 
Co. of Rockford, I11.; Hahn and Clay, Machine and Boilerworks in Houston, Tex.; and 
Anastasi Bros., a Philadelphia-based construction company, whichwas later reinstated. 

In the prior 12-year history of the executive order, OFCCP has debarred 12 federal 
contractors. 

“We hope that in the near future we will further increase our enforcement 
capability through a consolidation of all contract compliance activity in the Labor 
Department," Rougeau said. “Additional enforcement efforts are expected, with 
insurance, banking and other industries seen as sure targets for contract compliance 
activity." 

At present, enforcement responsibilities are delegated to 11 other federal agencies, 


with OFCCP monitoring and coordinating the executive order program. 


### 


Week of January 23, 1978 
17 AREAS GET $109 MILLION TO OPERATE 


YOUTH JOB INCENTIVE PROJECTS 

WASHINGTON -- Seventeen city, county, and state governments have been selected to 
conduct Youth Incentive Entitlement Pilot Projects that offer economically disadvantaged 
students job incentives to finish high school, the U.S. Labor Department announced. 

Assistant Secretary of Labor Ernest G. Green said that the 17 governments, all 
prime sponsors of federally funded programs under the Comprehensive Employment and 
Training Act (CETA), are receiving a total of $109 million to operate projects which 
will guarantee a job to all young (16 through 19) poor residents in the selected 
communities who are in school or willing to return. 

The selections were made by Assistant Secretary Green from among 32 CETA prime 
sponsors that had receive planning grants last October to submit final applications by 
December for large (called Tier I) or smaller (Tier II) projects. 

Green selected 7 Tier I projects and 10 Tier II projects from the finalists, 
based on assesments of the quality of plans developed and the results of careful site 
visits and regional assessments. 

Tier I grants will range from $10 million to $23 million while Tier II grants will 
range up to $1.5 million. The actual amounts of the 17 sponsors’ final grant awards 
are subject to forthcoming negotiation. 

These experimental and demonstration projects, will be followed closely by the 
ETA to see whether the on-site experiences and results warrant making changes in 
national youth policy or other actions. The ETA will also prepare the Labor Department's 
reports to the Congress on the efficacy of the ideas tested, and recommend future 
legislative actions supported by findings of the experiment. 

President Carter signed the youth act last August which authorized the job 


incentive program from the $1 billion appropriated. 


(More) 
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TIER I PROJECTS ($)G to $23 Million Grants) 


1. 
2. 
3. 


uo 


Baltimore Metropolitan Manpower Consortium, Maryland 
City of Boston, Massachusetts 

City of Detroit, Michigan 

Balance of State of Mississippi, Jackson, Mississippi 
City of Cincinnati, Chio 

City and County of Denver, Colorado 


King-Snohomish Manpower Consortium, Seattle, Washington 


TIER II PROJECTS (Up to $1.5 Million Grants) 


1. 
a 
3 


~ 


@ 


10. 


Alachua County, Gainesville, Florida 

City.of Albuquerque, New Mexico 

City of Berkeley, California 

Hillsborough County, Manchester, New Hampshire 
Miami Valley Manpower Consortium, Dayton, Ohio 
County of Monterey, Salinas, California 

New York City, New York 

City of Philadelphia, Pennsylvania 

Steuben County, Bath, New York 


City of Syracuse, New York 


#4¢# 


Week of January 23, 1978 
OSHA TAKES EMERGENCY ACTION TO REDUCE 
WORKER EXPOSURE TO ACRYLONITRILE 
WASHINGTON -- The Occupational Safety and Health Administration of the U.S. 
Department of Labor took emergency action that sharply reduces permissible worker 


exposure to acrylonitrile, a cancer-causing substance. 


Assistant Secretary Eula Bingham established an “emergency temporary 
standard” (ETS), effective immediately to reduce employee exposure to acry- 
lonitrile to a concentration of two parts per million parts of air (2 ppm) 
averaged over an eight-hour period. The previous OSHA standard permitted a 
20 ppm average concentration level. 

The ETS also sets a ceiling of 10 ppm for any 15-minute period during the 
eight hours; no ceiling level was stated in the previous standard. 

Acrylonitrile is a colorless, though highly toxic, flammable and volatile 
liquid. It is widely used to produce manmade fibers, synthetic rubber, plas- 
tics and other goods. 

Dr. Bingham said the emergency action was necessary because data from 
studies of workers previously exposed and laboratory tests on mice conclusively 
establish that “exposure to acrylonitrile poses a potential carcinogenic risk 


to humans." 


"As a carcinogen, acrylonitrile can pose its life-threatening danger in a 


very brief period of exposure,” Dr. Binanam added. “Without this emergency 


-more- 
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temporary standard, employees would continue to be exposed to this threat during 
the period of time necessary to complete the normal rulemaking process.” 

OSHA's position is that no means exists for determining a "safe" level of 
exposure to a carcinogen, but in this case, Dr. Bingham said, a level was chosen 
to “immediately minimize the hazard to the greatest extent possible within the 
confines of feasibility.” 

The 2 ppm level was set after “prudent assessment" of all the pertinent fac- 
tors -- i.e. the health effects, the technology available for accurate measure- 
ment and analysis of employee exposures, and the means available for reducing 
such exposures. 

The ETS requires the use of any practicable combination of engineering and 
work practice controls, and respiratory protective equipment to reduce worker 
exposure to the permissible limit. It also requires measurement of employee 
exposure, medical surveillance, employee training, risk-reducing work practices, 
and recordkeeping. 

By law, a permanent standard should be in force within six months of the 
effective date of an ETS. 

Dr. Bingham said that an informal public hearing on the agency's proposed 
permanent standard would be held March 21, 1978, in the auditorium of the New 
Department of Labor Building, Third St. and Constitution Ave., N.W., Washington, 
D.C. 20210. 

The proposed permanent standard differs from the ETS in two important 
aspects: 

-- It proposes to reduce employee exposures to the lowest level feasible. 
Three alternative exposure levels are being evaluated (2 ppm average concen- 
tretion with a 10 ppm ceiling; 1 ppm with a 5 ppm ceiling; and 0.2 ppm with a 
1 ppm ceiling). 


-more- 
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-- It specifies that permissible exposure limits must be reached by engi- 
neering and work practice controls alone rather than the combination of methods 
allowed under the ETS. 

Approximately 1.5 billion pounds of acrylonitrile, an orqanic compound, 
are produced annually in the United States. About half of the output is used 
to produce acrylic and modacrylic fibers with trade names orlon, acrilan, 
creslan and zefran for the former, and acrylan, elura, SEF, and verel for the 
latter. 

Other major uses include manufacture of various resins and plastics, 
nitrile elastomers, latexes, and certain chemicals as well as a fumigant. 

Activities covered by the emergency action include the manufacture of 
acrylonitrile, acrylic and modacrylic fibérs, ABS (acrylonitrile-butadiene-sty- 
rene) and SAN (styrene-acrylonitrile) plastics and resins, nitrile rubber, 
and numerous specialty polymers, plastic and polyurethane intermediates, and 
polymer solutions. 

OSHA estimates some 10,000 workers in these industries are most directly 
exposed although the National Institute for Occupational Safety and Health 


(NIOSH) estimates a total of 125,000 workers with some exposure in all industry. 


# # # 








Week of January 23, 1978 


LABOR DEPARTMENT STRENGTHENS ENFORCEMENT OF EEO PROGRAMS 
FOR HANDICAPPED WORKERS AND VETERANS 





WASHINGTON -- The U.S. Department of Labor is redirecting its enforcement of 
equal employment opportunity programs for handicapped workers and veterans, Secretary 
of Labor Ray Marshall announced. 

Speaking at a Labor Department conference on the new enforcement policy, Marshall 
told representatives of nearly 100 handicapped and veteran organizations, business 
groups, unions, and other federal agencies that emphasis is now on eliminating systemic 
discrimination. This focus is expected to increase job opportunities for handicapped 
workers and veterans on federal contract work. 

Under two laws administered by the Labor Department, most federal contractors 
and subcontractors are required to take affirmative action, or positive steps, to hire 
and promote qualified handicapped workers and veterans. These employers are also 
prohibited from employment discrimination based on handicapped or veteran status. 

“Our major goal in the Labor Department is to reduce unemployment," Marshall said. 
"One cause of continuing unemployment is discrimination. We are determined to bring 
about effective equal employment opportunity programs and to ensure that every 
American who can and wants to work has an equal opportunity to compete in the job 
market." 

The new enforcement thrust is designed to identify and remedy systemic or 
institutionalized discrimination against handicapped persons, Vietnam-era veterans, 
and disabled veterans. Attention is being focused on indepth examination of federal 
contractors and subcontractors’ employment practices and elimination of discrimination 
where it is found to exist. Such discrimination excludes many qualified persons from 
jobs because medical standards are not related to the performance of work. 

To date, enforcement of the handicapped workers and veterans’ laws has centered 
primarily around investigation and resolution of individual complaints of discrimination. 

Under the new enforcement policy the Labor Department will continue to investiaz 
individual complaints but will also conduct compliance reviews of randomly selected 


(More) 
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federal contractors and subcontractors. These investigations will be carried out by 
the department's regional offices, located in 10 major cities throughout the country. 

The eventual goal is to review about 17,000 federal contractors and subcontractors 
annually, as part of the overall contract compliance enforcement program. At present, 
a similar number of contractors and subcontractors are reviewed by the government under 
an EEO andaffirmative action program for minorities and women. The department plans 
to integrate these programs and conduct single compliance review with respect to 
employment opportunities for minorities, women, handicapped workers, and veterans. 

To implement the new enforcement policy effectively and efficiently, the department 
is seeking the cooperation and advice of public and private sector organizations with 
experience and interest in these areas. 

“We believe strenghtened enforcement must include regular Communication with the 
many groups which share a mutal concern for the betterment of America's handicapped 
persons and veterans." Marshall said. “We want to work together to improve the 
employment opportunities and ultimately the quality of life of these citizens." 

OFCCP, in the Department's Employment Standards Administration, is responsible 
for enforcing Section 503 of the 1973 Rehabilitation Act and Section 402 of the 
Vietnam Era Veterans' Readjustment Assistance Act of 1974. These laws provide the 
basis for the federz1 contract nondiscrimination and affirmative action requirements 
for handicapped workers and veterans. OFCCP alsc administers Executive Order 11246 
which prohibits employment discrimination against minorities and women on federal 


contract work. 
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Week of January 23, 1978 
627,000 WORKING IN. PUBLIC »SERVICE JOBS AT YEAR'S END; 
ABOUT ONE-THIRD ARE MINORITIES 

WASHINGTON -- Nearly 627,000 formerly jobless Americans were working federally 
supported public service jobs at the end of the year, Secretary of Labor Ray Marshall 
announced. And of these, minorities accounted for about 30 percent of PSE jobholders. 

About 320,000 of them were put to work since May 13 when the President signed the 
Economic Stimulus Appropriations Act, pumping nearly $7 billion into the Public Service 
Employment program operated by city, county, and state governments, and Indian agencies. 

The actual total--626,938 as of December 30, 1977--leaves a balance of 98,062 
jobless persons to be hired by March 3 if the goal of 725,000 is to be attained. 

"We have nine weeks in January and February to reach our goal," Marshall said. 
"This is a critical period for most of the prime sponsors running CETA (Comprehensive 
Employment and Training Act) programs. 

“The 450 prime sponsors need to hire a national total of 10,986 persons a week 
between January 1 and March 3 to reach our state goal, and I feel certain that we will 
succeed," the Secretary said. 

“It is important that we succeed because the jobs created by the prime sponsors 
will create hope and dignity for the unemployed who are finding it difficult to obtain work. 

"The approximately 100,000 additional jobs waiting to be filed by Marsh 3 will 
certainly help alleviate the economic suffering of those who are hired and, at the same 
time, help reduce the Nation's unemployment rate," Marshall said. 

There were 305,200 persons already in CETA public service jobs on May 13 when 
Congress added $6.6 billion to the $1.8 billion program. In the succeeding 33 weeks, 
321,738 persons, including about 6,600 Indians, were added. 

July and August last year were the big hiring months with 69,648 and 72,691 
respectively, added. 

Ten states, representing 232 prime sponsors, had a total of 327,339 persons working 
in public service jobs at the end of the year--more than half of the national total 
626,938. 

The 10 states--California, New York, Pennsylvania, Florida, Michigan, Massachusetts, 
Ohio, New Jersey, Illinois and Texas--has 154,722 persons working under federal subsidy 
on May 13; they added 172,567 over the 33 weeks, again well over half the national total 


of 321,738 added since May 13. 
ee? 
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NEW REPORT ESTIMATES 36,000 ADDITIONAL JOBS 
IN POWER PLANT CONSTRUCTION BY 1981 
WASHINGTON -- Increased electric power plant construction activity will create 
demand for an estimated 36,000 additional jobs in 29 different construction trades by 
the end of 1981, according to a study released by the Departments of Labor and Energy. 
The report on power plant labor and capital requirements projects that the annual 


average of 129,960 yearlong power plant construction jobs in 1977 will jump to 160,290 
in 1979 and 165,970 in 1981. 


The projections indicate a rising demand for pipefitters, electricians, and similar 
skilled craftsmen who require lengthy periods of training. The report also notes 
that higher costs of labor, materials, and equipment will contribute to increased costs 
of constructing power plants. 

Costs for large nuclear plants, for example, are expected to rise (1975 dollars) 
from $393 per kilowatt in 1977 to $430 per kilowatt in 1981. Building costs for 
smaller nuclear plants are also expected to rise (1975 dollars) -- from about $450 
per kilowatt in 1977 to about $535 per kilowatt in 1981. The report says construction 
costs for coal-fired plants are expected to rise less rapidly. Large coal plants, for 
example, are expected to. show construction costs increases (1975 dollars) from $260 
per kilowatt in 1977 to $285 per kilowatt in 1981. However, the installation of 
scrubbers -- when required for sulphur dioxide removal -- would increase these coal 


plant «onstruction costs by 21 percent. 
The labor requirements estimates were produced by the Construction 


Manpower Demand System (CMDS), a comprehensive information system designed to 
provide current construction data as well as to forecast the future volume, 
composition, geographic distribution, and associated labor requirements of all 
domestic construction activity. The Labor Department is developing the CMDS with 
the assistance of the Department of Energy and the Tennessee Valley Authority. 
The computer-based system is scheduled for full operation by late 1979. 

Copies of the report are available through the Department of Labor's 
Information Office and the Department of Energy's Press Room, 3138 Federal 
Building, 12th and Pennsylvania Avenue, N.W., Washington, D.C. 20461. 
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Table 2. School enrollment and labor force status of i977 high school graduates and 1976-77 school dropouts 1/, by sex and 
race, October 1977 
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16 to 24 years old. 

Percent not shown where base is less than 75,000. 

Includes widowed, divorced, and separated women. 

Persons who dropped out of school between October 1976 and Oct ber 1977. In addition 79,000 persons 14 and 15 years old 
dropped out of school. 








Week of January 23, 1978 


EMPLOYERS REMINDED OF OSHA 
FEBRUARY POSTING REQUIREMENT 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) reminds employers with 11 or more employees that February is the 
month for posting the 1977 summary of job-related, injuries and illnesses in their 
establishments. 

OSHA Form 102 -- “Annual Summary of Occupational Injuries and I1]nesses" must 
be completed and posted by Feb. 1 at the place or places where notices to employees 
are customarily posted, and must remain in place until Mar. 1. 

Employers with 10 or fewer employers are reminded that they are exempt from 
the February posting requirement. They are exempt from other OSHA recordkeeping requirements 
also unless they are selected by the Labor Department's Bureau of Labor Statistics (BLS) 
for a statistical survey or are subject to certain state recordkeeping regulation. 
However, all employers are required to report within 48 hours to the nearest OSHA office 
all accidents which result in one of more fatalities or in hospitalization of five or 
more employees. r 

Employees who do not work primarily at a single establishemnt, such as construction 
workers, or employees who do not report to any fixed establishment on a regular basis, 
also must be notified of the summary. Employers must present or mail a copy of the 
summary to any such employee who receives pay during February. 

OSHA Form 102 is being used for the final time during this year's posting period. 
Revised recordkeeping procedures, which were proposed by the agency in July, 1977, and 
which took effect on Jan. 1, 1978, eliminate the use of OSHA Form 102 after this year's 
posting period. 

The recordkeeping revisions are part of the agency's overall effort to streamline 
and simplify OSHA regulations. The new OSHA Form 200 -- “Log and Summary of Occupational 
Injuries and Illnesses" replaces the OSHA Forms 100 and 102. After this year's posting 
period, employers will no longer be required to complete and post a separate summary 


of occupational injuries and illnesses. Instead, they will use a simple check-off 
procedure on the OSHA Form 200, part of which will be used for posting. 


#4## 


Week of January 23, 1978 


WHOLESALE (PRODUCER) PRICE INDEXES -- DECEMBER 1977 


WASHINGTON -- The Finished Goods Price Index rose 0.7 percent from November to 
December on a seasonally adjusted basis, the U.S. Department of Labor Bureau of Labor 
Statistics reported. The All Commodities Wholesale Price Index (WPI) moved up 0.5 
percent in December. 

The Finished Goods Price Index reflects only changes in prices received by producers 
for goods that are in the form in which they are eventually sold to final users. Unlike 
the All Commodities WPI, it does not duplicate price changes as they move through all 
stages -of processing -- crude, intermediate, and finished. 

The 0.7 percent increase in the Finished Goods Price Index was somewhat larger than 
the 0.4 percent rise in November but was about the same as the 0.8 percent advance in 
October. The acceleration in December was caused by a sharper increase in consumer 
food prices. Prices of producer finished goods and consumer finished goods excluding 
foods moved up slightly less than in November. 

The index of intermediate materials rose 0.4 percent in December, about the same 
as in November and October. Intermediate materials are semi-finished goods and require 
additional processing before they are ready for final use. The price index of crude 
materials advanced 1.3 percent, less than the 3.4 percent rise in November but about 
the same as in October. Crude materials are those goods that have not yet been subject 
to any fabrication and that will be processed further. 

On the basis of the traditional commodity groupings, the farm products price index 
moved down 0.3 percent over the month after seasonal adjustment, in contrast to the 
sharp advances recorded in November and October. The processed foods and feeds index 
rose 0.9 percent, considerably less than the 1.7 percent increase in November. The 
index for industrial commodities rose 0.5 percent, about the same as in most recent months. 

Before seasonal adjustment, the Finished Goods Price Index moved up 0.5 percent to 
185.5 (1967=100), and the All Commodities WPI increased 0.6 percent to 198.2. Over 
the year, the Finished Goods Price Index was up 6.6 percent, and the All Commodities 
WPI was 5.9 percent higher. Producer finished goods were 7.2 percent higher over the 


year, consumer foods prices rose 6.6 percent from December 1976 to December 1977, and 
the index for consumer finished goods excluding foods increased 6.1 percent. 


### 








Week of January 23, 1978 


AREA EMPLOYMENT TRENDS FOR DECEMBER 


WASHINGTON -- The number of major labor areas with “substantial” (6% of more) 
unemployment remained at 80 in December, the U.S. Department of Labor reported. 

The matching November and December figure represents the lowest total since 
February 1975, when there were 74 such areas. A year ago (December 1976), the total 
was 108. 

Under Defense Manpower Policy, No. 4, firms located in areas on the “substantial” 
unemployment list may be eligible for first preference in bidding on certain Federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 
each month from among the economically disadvantaged residents of the area. 

Following are two separate listings: (1) the names of the 80 major areas on the 
“substantial” unemployment list, the date the area was put on the list, and the 
area's October 1977 unemployment rate; and (2) the names of the 70 major labor 


areas not on the “substantial” unemployment list. 


(More) 
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MAJOR LABOR AREAS ON "SUBSTANTIAL" UNEMPLOYMENT LIST 


October 1977 





AREA Date Classified Unemployment Rate 
Mobile, Ala. April 1975 6.0 
Phoenix, Ariz. Dec. 1974 5.9 
Fresno, Cal. March 1961 6.9 
Los Angeles-Long Beach, Cal. Oct. 1970 6.4 
Riverside-San Bernardino- 

Ontario, Cal. Oct. 1970 7.8 
Sacramento, Cal. March 1974 6.1 
San Diego, Cal. Oct. 1970 8.9 
San Francisco-Oakland, Cal. March 1974 7.8 
San Jose, Cal. Jan. 1975 5.2 
Stockton, Cal. March 1961 6.7 
Bridgeport, Conn. Aug. 1970 6.2 
Hartford, Conn. March 1975 5.2 
New Britain, Conn. July 1970 5.7 
New Haven-West Haven, Conn. Jan. 1975 6.6 
Waterbury, Conn. Dec. 1974 6.3 
Wilmington, Del. March 1974 6.3 
Miami, Fla. Jan. 1975 6.7 
Tampa-St. Petersburg, Fla. Feb. 1975 6.1 
Augusta, Ga. Jan. 1975 6.3 
Columbus, Ga. April 1977 6.4 
Macon, Ga. * Feb. 1975 9.5 
Savannah, Ga. April 1977 6.8 
Honolulu, Hawaii March 1974 7.8 
Baton Rouge, La. April 1975 7.0 
New Orleans, La. Aug. 1974 7.6 
Shreveport, La. Aug. 1974 5.9 
Portland, Me. Feb. 1975 6.8 
Baltimore, Md. April 1975 6.8 
Boston, Mass. July 1971 5.1 
Brockton, Mass. June 1970 6.0 
Fall River, Mass. May 1970 5.4 
Lawrence-Haverhill, Mass. Oct. 1970 6.2 
Lowell, Mass. April 1970 5.3 
New Bedford, Mass. Feb. 1970 6.7 
Springfield-Chicopee-Holyoke, 

Mass. July 1970 4.3 
Worcester, Mass. March 1970 4.1 
Battle Creek, Mich. Aug. 1970 6.0 
Detroit, Mich. Aug. 1970 5.3 


(more) 
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MAJOR LABOR AREAS ON "SUBSTANTIAL" UNEMPLOYMENT LIST 





Flint, Mich. 
Muskegon-Norton Shores- 
Muskegon-Heights, Mich. 
Duluth-Superior, Minn.-Wis. 
Atlantic City, N.J. 


Jersey City, N.J. 

Newark, N.J. 

New Brunswick-Perth Amboy- 
Sayreville, N.J. 
Paterson-Clifton-Passaic, N.J. 
Trenton, N.J. 


Albuquerque, N. Mex. 
Albany-Schenectady-Troy, N.Y.: 
Binghamton, N.Y. 

Buffalo, N.Y. 

Nassau-Suffolk, N.Y. 


New York, N.Y. 
Rochester, N.Y. 
Syracuse, N.Y. 
Utica-Rome, N.Y. 


Canton, Ohio 

Cincinnati, Ohic 
Hamilton-Middletown, Ohio 
Toledo, Ohio 
Youngstown-Warren, Ohio 


Portland, Ore. 

Erie, Pa. 

Johnstown, Pa. 

Northeast Pennsylvania, Pa. 
Philadelphia, Pa. 


Pittsburgh, Pa. 
Mayaguez, P.R. 
Ponce, P.R. 

San Juan, P.R. 
Providence-Warwick- 
Pawtucket, R.I. 


Date Classified 


March 1974 


June 1968 
May 1971 
Jan. 1971 


June 1970 
April 1971 


Oct. 1970 
Dec. 1970 
Sept. 1974 


Nov. 1974 
March 1975 
March 1975 
May 1974 

March 1975 


July 1974 
April 1975 
Feb. 1975 
Jan. 1975 


March 1975 
Jan. 1975 
March 1974 
Jan. 1975 
Jan. 1975 


Jan. 1975 
March 1975 
Aug. 1977 
July 1974 
May 1974 


March 1975 
May 1955 
May 1955 
Nov. 1971 


Feb. 1971 


(more) 
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MAJOR LABOR AREAS ON "SUBSTANTIAL" UNEMPLOYMENT LIST 


CGctober 1977 


AREA Date Classified Unemployment fate 
Beaumont-Port Arthur-Orange, 

Tex. April 1975 7.4 
Corpus Christi, Tex. April 1975 6.6 
El Paso, Tex. Feb. 1975 11.5 
San Antonio, Tex. April 1975 6.9 
Newport News-Hampton, Va. Oct. 1976 5.9 
Norfolk-Virginia Beach- 

Fortsmouth, Va. Oct. 1976 6.C 
Seattle-Everett, Wash. Feb. 1970 5.9 
Tacoma, Wash. March 1970 €.0 
Kenosha, Wis. Feb. 1976 4.5 


(more) 
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70 MAJOR LABOR AREAS NOT ON THE "SUBSTANTIAL" UNEMPLOYMENT LIST 


Birmingham, Ala. 

Little Rock-North Little Rock, Ark. 
Anaheim-Santa Ana-Garden Grove, Cal. 
Denver-Boulder, Colo. 

Stamford, Conn. 


Washington, D.C. 

Jacksonville, Fla. 

Atlanta, Ga. 

Chicago, I11. 

Davenport-Rock Island-Moline, I11. 


Peoria, Ill. 

Rockford, I11. 

Evansville, Ind. 

Fort Wayne, Ind. 
Gary-Hammond-East Chicago, Ind. 


Indianapolis, Ind. 
South Bend, Ind. 
Terre Haute, Ind. 
Cedar Rapids, Iowa 
Des Moines, Iowa 


Wichita, Kan. 

Louisville, Ky. 

Grand Rapids, Mich. 
Lansing-East Lansing, Mich. 
Kalamazoo-Portage, Mich. 


Saginaw, Mich. 
Minneapolis-St. Paul, Minn. 
Jackson, Miss. 

Kansas City, Mo.-Kan. 

St. Louis, Mo.-I1l. 


Omaha, Neb.-Iowa 

Manchester, N.H. 

Asheville, N.C. 

Charlotte-Gastonia, N.C. 
Greensboro-Winston-Salem-High Point, N.C. 


Raleigh-Durham, N.C. 
Cleveland, Ohio 
Akron, Ohio 
Columbus, Ohio 
Dayton, Ohio 


(more) 
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70 MAJOR LABOR AREAS NOT ON THE "SUBSTANTIAL" UNEMPLOYMENT LIST 


Lorain-Elyria, Ohio 
Steubenville-Weirton, Ohio 

Oklahoma City, Okla. 

Tulsa, Okla. 
Allentown-Bethlehem-Easton, Pa.-N.J. 


Altoona, Pa. 
Harrisburg, Pa. 
Lancaster, Pa. 


Reading, Pa. 
York, Pa. 


Charleston-North Charleston, S.C. 
Greenville-Spartanburg, S.C. 
Chattanooga, Tenn. 

Knoxville, Tenn. 

Memphis, Tenn. 


Nashville-Davidson, Tenn. 
Austin, Tex. 

Dallas, Tex. 

Fort Worth, Tex. 
Houston, Tex. 


Salt Lake City-Ogden, Utah 
Richmond, Va. 

Roanoke, Va. 

Spokane, Wash. 

Charleston, W. Va. 


Huntington-Ashland, W. Va. 
Wheeling, W. Va. 
Madison, Wis. 
Milwaukee, Wis. 
Racine, wis. 
There vere no "other" (not major) labor areas added to or deleted from the 


substantial unemployment list in December. 


(more) 
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There are now, 1, 171 areas classified as areas of substantial or persistent 
unemployment. The following table shows these arranged by size and nature 
of unemployment. 


Labor Areas of Substantial or Persistent Unemployment 
December 1977 


Size Total Substantial (Only) Persistent 
Major 80 71 9 
Other 1091 810 _281 
Total 1,171 881 290 


There were no changes this month in the list of classified sections of concentra- 
ted unemployment or underemployment. All changes in area classifications made 
in December affecting substantial or persistent unemployment areas were eifec- 


tive for federal procurement purposes on Jan. 1, 1978. 


ELS 





Week of January 23, 1978 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


At the beginning of 1975, there were some 36 1/2 million women in the U.S. labor 
force, according to "U.S. Working Women, a Chartbook," issued by the U.S. Department of 
Labor's Bureau of Labor Statistics. 

eke 

At the beginning of 1975, about 40 percent of the country's entire labor force 
were women, according to “U.S. Working Women, a Chartbook," issued by the U.S. Department 
of Labor's Bureau of Labor Statistics. 

x“*t 

At the beginning of 1975, nearly 46 percent of all women 16 and over were in the 
labor force, according to "U.S. Working Women, a Chartbook," issued by the U.S. 
Department of Labor's Bureau of Labor Statistics. 

kk * 

The number of women in the labor force nearly doubled between 1950 and 1974, 
according to "U.S. Working Women, a Chartbook," issued by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

kk 

Women are concentrated in fewer occupational categories than men, according to 

"U. S. Working Women, a Chartbook," issued by the U.S. Department of Labor's Bureau 


of Labor Statistics. 





